


The principal aim of EASE is to establish 
a European Sectoral Social Dialogue 
Committee for sports (ESSDC) that is 
recognised by the European Commission. 
This is being moved forward in collaboration 
with EURO-MEI as the organised voice of 
employees in the sport sector.

As a step towards this aim, EASE has been 
established to provide a forum for employers 
to support their engagement in this social 
dialogue. We are working to establish an 
organised network of employer groups or 
associations from an expanding number of 
European countries to allow this dialogue to 
take place on as wider scale as possible.

The agreed objectives of EASE in all sport and 
active leisure �elds are:  
�s�� �T�O�� �U�N�D�E�R�S�T�A�N�D�� �A�N�D�� �D�E�F�E�N�D�� �T�H�E�� �R�I�G�H�T�S��
and the material and moral interests of its 
members
�s�� �T�O�� �W�O�R�K�� �T�O�G�E�T�H�E�R�� �T�O�� �E�N�S�U�R�E�� �T�H�E��
harmonious development of the sport and 
active leisure sector
�s�� �T�O���P�A�R�T�I�C�I�P�A�T�E���I�N���T�H�E���%�U�R�O�P�E�A�N���3�E�C�T�O�R�A�L��
Social Dialogue Committee for sports 
(ESSDC)
�s���T�O���N�E�G�O�T�I�A�T�E���A�T���%�U�R�O�P�E�A�N���L�E�V�E�L���O�N���B�E�H�A�L�F��
of employers in sport and active leisure

Sport and active leisure is regarded as a whole 
even if sub-sectors are identi�ed. The work of 
EASE is organised through 3 commissions to 
encompass the specialist interests of our sub-
sectors. Each commission makes propositions 
to the Board.

EASE and EURO-MEI would like to create 
a European Sectoral Social Dialogue 
Committee (ESSDC) for the whole sport 
sector and to set up sub-committees to deal 
with the speci�cities of the sub-sectors. 

The structuring of the ESSDC could match 
the structuring of EASE. Therefore, EASE 
and EURO-MEI propose the following sub-
committees:
- not-for-pro�t sport: a clear de�nition of 
not-for-pro�t sport needs to be drafted. Social 
dialogue in the not-for-pro�t sport sub-sector 
concerns all the people employed by sport 
clubs and associations. It does not cover the 
volunteer helping in the functioning of a club.
- professional sport,

�s��UNITED KINGDOM

SkillsActive 
not-for-pro�t sport, 
professional sport and active 
leisure

�s��THE NETHERLANDS

WOS (Werkgeversorganisatie 
in de Sport) - not-for-pro�t 
and professional sport

�s��SWEDEN

Arbetsgivaralliansen    
not-for-pro�t and 
professional sport

�s��BELGIUM

BBF&W (Belgische 
Beroepsvereniging voor de 
Fitness- & Welnessindustrie) 
- active leisure (�tness)

�s��EUROPEAN UNION

EHFA (European Health and 
Fitness Association) 
- active leisure (�tness) 

EASE members are:

�s��FRANCE

CoSMoS (Conseil Social du 
Mouvement Sportif) which is 
representative in the not-for-
pro�t and professional sport

GERF (Groupement national 
des Entreprises de la Remise 
en Forme) - active leisure 
(�tness)

“Reinforce the representativeness 
of the social partners in the sport 
sector: Row the BoaT project” 
(RBT project) – 2006/2008

The general aim of the RBT project was to 
develop the social dialogue in the European 
sport and active leisure sector through the 
reinforcement of existing social partners, and 
through EASE and EURO-MEI joint work to 
support the development of social partners in 
countries where the social dialogue in the sport 
and active leisure sector is emerging or less 
developed.

Some �gures

�s��11 organisations in the project partnership 
(3 EU organisations, 8 national social partner 
organisations, 6 nationalities represented)
�s��240 social partner organisations listed in 
the RBT database (160 employees and 80 
employers)
�s��10 targeted countries
�s��15 meetings in 15 months
�s��160 organisations met
�s��2 feasibility studies
�s��50 participants in the Final Conference 
coming from 13 EU countries

The project results

1/ An overview of the social partner 
organisations operating in the sport and 
active leisure sector in all the EU Member 
States through the 2 “Maps of the 100” 
(Preliminary research)

We have achieved this expected result 
through:
�s���T�H�E���2�"�4���D�A�T�A�B�A�S�E
�s�� �T�H�E�� �I�N�F�O�R�M�A�T�I�O�N�� �C�A�R�D�� �O�N�� �S�O�C�I�A�L�� �D�I�A�L�O�G�U�E�� �F�O�R��
each targeted country
�s�� �T�H�E�� �O�V�E�R�V�I�E�W�S�� �O�F�� �T�H�E�� �S�P�O�R�T�� �S�Y�S�T�E�M�S�� �I�N�� �T�H�E��
European Union

2/ Reinforcement of the link between 
EASE and EURO-MEI and development 
of the relations with the European social 
partner organisations in the sport sector 
(level 1 of the project) through:

�s�� �-�E�E�T�I�N�G�S�� �B�E�T�W�E�E�N�� �%�!�3�%�� �A�N�D�� �%�5�2�/�
�-�%�)���� �I�N��
total, 15 formal meetings in 15 months!
�s�� �-�E�E�T�I�N�G�S�� �W�I�T�H�� �T�H�E�� �%�U�R�O�P�E�A�N�� �S�O�C�I�A�L�� �P�A�R�T�N�E�R��
organisations in professional sports
�s���-�E�E�T�I�N�G�S���W�I�T�H���T�H�E���P�R�O�F�E�S�S�I�O�N�A�L���F�O�O�T�B�A�L�L���S�O�C�I�A�L��
partners and representatives
�s���/�U�T�C�O�M�E���O�F���T�H�I�S���L�E�V�E�L�����A���F�E�A�S�I�B�I�L�I�T�Y���S�T�U�D�Y���F�O�R���A��
future application for the creation of a ESSDC 
for sports

3/ Strengthening of the European social 
partners representing the whole sport and 
active leisure sector (level 2)

�s���/�R�G�A�N�I�S�A�T�I�O�N�S���C�O�M�I�N�G���F�R�O�M�������C�O�U�N�T�R�I�E�S���H�A�V�E��
expressed their interest in joining EASE

4/ Structuring of employer and employee 
organisations in the countries where the 
social dialogue in the sport and active 
leisure sector is emerging (level 3)

�s�� �4�H�I�S�� �E�X�P�E�C�T�E�D�� �R�E�S�U�L�T�� �W�A�S�� �V�E�R�Y�� �A�M�B�I�T�I�O�U�S����
Social dialogue in the sport and active leisure 
sector is at an early stage in Bulgaria, Hungary, 
Poland and the Czech Republic. The RBT project 
has laid the foundations for a long process. 
�s���4�H�E�� �O�U�T�C�O�M�E�� �O�F�� �T�H�I�S�� �L�E�V�E�L�� �I�S�� �T�H�E�� �P�R�O�D�U�C�T�I�O�N��
of a feasibility study on the creation of national 
employer and employee organisations in the 4 
visited countries.

5/ Increase of the level of mutual 
knowledge on social dialogue in the 
sport and active leisure sector in Europe 
through:

�s���T�H�E���2�"�4���M�E�E�T�I�N�G�S���I�N���T�H�E���������T�A�R�G�E�T�E�D���C�O�U�N�T�R�I�E�S��
and the minutes of each meeting
�s���T�H�E���2�"�4���P�R�O�J�E�C�T���S�E�C�T�I�O�N���O�N���%�!�3�%���W�E�B�S�I�T�E
�s���T�H�E���L�E�A�m�E�T���A�N�D���T�H�E���l�N�A�L���C�O�M�M�U�N�I�C�A�T�I�O�N
�s�� �T�H�E�� �P�A�R�T�N�E�R�S���� �D�I�S�S�E�M�I�N�A�T�I�O�N�� �A�C�T�I�V�I�T�I�E�S��
(participation in conferences and exhibitions)
�s���T�H�E���&�I�N�A�L���#�O�N�F�E�R�E�N�C�E

As regards the follow-up of the RBT project, 
EASE and EURO-MEI have informed the 
European Commission of their interest in 
the establishment of a ESSDC for sports 
and have requested the EC to take action.

 

“Moving forward towards 
European social dialogue in the 
sport sector: Content and Contact” 
(CC-project) – 2008/2009

“ (53) The Commission encourages 
and welcomes all efforts leading to 
the establishment of European Social 
Dialogue Committees in the sport sector. 
It will continue to give support to both 
employers and employees and it will 
pursue its open dialogue with all sport 
organisations on this issue ”.

In line with the point 53 of the Action 
Plan “Pierre de Coubertin” to the White 
Paper on Sport (July 2007), the European 
Commission continues to support EASE and 
EURO-MEI joint work to develop social dialogue 
by �nancing the CC-project.

The CC-project aims to bridge the gap 
between the end of the RBT project and 
the start of the of�cial European sectoral 
social dialogue for the sport sector as a 
whole, including the sub-sectors not-
for-pro�t (voluntary), commercial (active 
leisure) and professional sports, of which 
the latter respects the speci�c initiatives 
of professional football and cycling. 

Summary of the project

�s�� �#�A�L�L�� �F�O�R�� �P�R�O�P�O�S�A�L�S�� Budget Heading 
04.03.03.01 “Industrial Relations and 
Social Dialogue” of the Directorate-General 
for Employment, Social Affairs and Equal 
Opportunity of the European Commission. The 
CC-project is co-�nanced by the European 
Union (80 %).
�s�� �$�U�R�A�T�I�O�N�� 1 year - from 1st July 2008 to 
30th June 2009
�s���0�R�O�J�E�C�T���L�E�A�D�E�R�� EURO-MEI
�s���-�A�N�A�G�I�N�G���P�A�R�T�N�E�R�� EASE
�s���3�T�R�A�T�E�G�I�C���P�A�R�T�N�E�R�� EU Sport Of�ce

Content	

The main phase of the project will revolve 
around three meetings:
- two 2-day content-based conferences to 
gather and review materials on speci�c issues,
- and one informal social dialogue meeting.

Conference on the contractual landscape 
in the sport sector
The �rst 2-day conference will have as its 
theme the contractual landscape in the sport 

- active leisure which would gather outdoors 
and �tness.
Numerous gateways exist between the sub-
sectors in terms of mobility and employment.

Social dialogue is a structured process of 
negotiation between formally recognised 
representative groups of employers and 
employees (trade unions). The exact nature of 
social dialogue and the level of its organisation 
vary from country to country within the EU and 
�T�H�E�S�E���D�I�F�F�E�R�E�N�C�E�S���A�R�E���R�E�m�E�C�T�E�D���I�N���T�H�E���S�T�R�U�C�T�U�R�E��
of EASE.

As its name implies, EASE is an 
employer organisation and its activity 
is driven by employers, for employers. 
By taking ownership of the association, 
employers can make a major statement 
to government and decision makers 
both nationally and at European level. At 
present the voice of employees is far better 
organised and represented. Therefore, 
EASE is constituted as a membership 
organisation. 

EASE is composed of 7 members: 6 national 
employer organisations coming from 5 European 
countries, and 1 European organisation.

We are working to develop an effective 
network of employers which meets the 
requirements of the European Commission 
for representativeness. Organisations 
coming from Finland, Spain and Portugal 
are willing to join EASE in the near future. 
Besides, EASE encourages the creation 
of national employer organisations 
in countries where social dialogue is 
emerging.
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European association for employers operating in 
not-for-pro�t sport, professional sport and active leisure“

“

THE 3 COMISSIONS

Not-for-pro�t sport
Leader : WOS
René VAN DEN BURG
The Netherlands

Professional sport
Arbetsgivaralliansen
Hans-Göran ELO
Sweden

Active leisure 
(�tness and outdoors)
EHFA
Christian PIERAR
European Union

CONTENT

CONTACT


